
BE A PART OF ACR
AND

make a
Difference!

:  @acrhomes

Through your Recruiter

Online
 www.acrhomes.com

Office Locations
    2850 Cutters Grove Ave, #205, Anoka
   2701 University Ave. SE,  #208, U of M
    2437 Rice Street, Roseville, MN

Job Line
    651-415-9991

How to Contact Us:

North St. Paul
Plymouth
Richfield
Robbinsdale
Roseville
Shoreview
St. Anthony
Stillwater
White Bear Lake
Woodbury

Over 50 Different Locations:
Afton
Andover
Anoka
Arden Hills
Brooklyn Center
Brooklyn Park
Burnsville
Coon Rapids
Eagan
Eden Prairie

Edina
Golden Valley
Inver Grove Heights
Lakeville
Little Canada
Maple Grove
Maplewood
Minneapolis
Mound View
New Brighton

VOTED ONE OF THE TOP 5 WORKPLACES 
IN MINNESOTA 4 YEARS IN A ROW

ACR is an EEO/AA employer

difference

It's more than a job.

You Can Make A



ACR  provides residential support services for people with physical and| or 
developmental disabilities. We currently support over 200 individuals in 
over 60 locations throughout the five-county Twin Cities metropolitan area. 

Direct Care
Direct Care Professional (DCP)
Long-Term/Emergency Float
Shift Supervisor

Management
Residential Coordinator (RC)
Residential Supervisor (RS)
RS Assistant/Senior RS
Program Director (PD)

Office
HR or Recruiting
Finance/Accounting
Maintenance/IT 

Nursing
Licensed Practical Nurse (LPN)
Lead LPN
Case Manager RN

Direct Care Professional (DCP)
Direct Care Professionals are responsible for meeting the emotional, 
physical, and medical needs of our residents in the group home setting. It 
involves being a positive role model, passing medications, working with 
medical equipment, and helping residents meet their personal goals. 

Residential Supervisor (RS)
Residential Supervisors manage and maintain all aspects of the group 
home. It includes leadership, administrative work, and advocacy for 
our residents. It is a full-time, salaried position which includes a rent-free  
apartment, full benefits, retirement plan, and commitment bonuses.

What is ACR Homes?

Positions

Advancement Opportunities

All human life is intrinsically valuable.
-ACR Core Value Statement

- No Experience Necessary

- Paid Training

- Flexible PT or FT Schedule

- Day, Evening, Night, or  
   Weekend Shifts 

- Patient Care Hours

- Build Your Resume

- Research-Based 
   Internship Programs

- Great References

- Volunteer Opportunities

- Health Insurance and 
   Retirement Plans for 
   Employees

- Promotions from Within

Benefits

Direct Care Shifts
(Availability may vary between homes)

– Valid US driver’s license.
– Access to reliable transportation.
– No more than 2 moving violations or accidents 
in the past 3 years, or a conviction for DWI, 
reckless/careless driving, drug-related offenses, 
suspension of license.
– Able to lift 70 lbs
– Able to read, write, speak, understand, and hear 
the English language
– Part-time staff required to work 10 shifts/mo
– Full-time staff required to work 38-40 hr/wk
– Willing to make at least a 6-month commitment
– ACR is a drug-free environment & performs 
drug testing. ACR is a tobacco-free environment. 
Tobacco may not be used at any time on shift (on 
the house premesis, on a community outing, in a 
company/personal vehicle, on breaks).
– ACR is legally required to run a Background 
Criminal Apprehension check and is prohibited 
by law from hiring anyone convicted of a felony.

Pay Rate
Day/Eve Weekday Weekend
DCP  $11.00/hr $12.81/hr
LT-Float $12.10/hr $15.21/hr
E-Float  $13.39/hr $15.21/hr

Examples of Shifts
Morning Evening Night
6am-9am 2pm-10pm 10pm-6am
6am-2pm 3pm-11pm 11pm-6am
7am-3pm 4pm-10pm 12am-6am
8am-4pm 4pm-12am 10pm-7am

Night  Weekday Weekend
DCP  $12.75/hr $15.00/hr
LT-Float $13.85/hr $17.40/hr
E-Float  $16.18/hr $17.91/hr

Requirements 
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